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University of Houston 
Graduate College of Social Work 

 
JOB OPPORTUNITY POSTING 

 
Job Title:     Assistant or Associate Professor, Non-Tenure Track 

Employer/ Agency:  University of Vermont Extension 

Job Description:  The University of Vermont Child Welfare Training Partnership and 
University of Vermont Extension invites applications for a faculty 
position in our Rutland Extension Office. 

The Vermont Child Welfare Training Partnership (CWTP) was 
established in1993 as a cooperative effort between the University 
of Vermont's Department for Social Work in the College of 
Education and Social Services and The State of Vermont's 
Department for Children and Families (DCF). Its goal is to improve 
the quality of child welfare practice and outcomes for children 
through improved parenting capacity in Vermont by providing 
relevant research, education and training. CWTP offers learning 
opportunities for Vermont foster, adoptive and kin parents around 
the state. It does so in collaboration with the DCF's Family Services 
Division, the Vermont Adoption Consortium, and UVM Extension. 

Centered in the heart of the Green Mountain State, Rutland County 
is well-known for its pristine beauty and its year-round outdoor 
recreational opportunities. As Vermont's second largest city, 
Rutland provides the region with a thriving historic downtown, a 
variety of businesses and services including a regional library, 
numerous clubs, churches, a regional medical center, fine schools 
including colleges and a technical education center. 

 

Qualifications: Candidates with a PhD in social work or closely-related field, with 
experience in foster/adoptive parenting and kin caring are 
preferred. Candidates with a Masters and significant relevant 
experience will be considered. A strong commitment to meet the 
Land Grant mission of extending knowledge and research to the 
people of the State and thereby contribute to the sustainable and 



long-term social and economic development of communities is 
required. 

The successful candidate will also embrace on-line provision of 
educational materials and coursework, including developing and 
implementing a web-based teaching environment for curricula and 
keeping aware of and appropriately using evolving Internet / social 
networking / Web 2.0 communication technologies.  

 
Salary/Hours:  This is a 12-month, 0.80 FTE non-tenure track appointment 

represented by the Collective Bargaining Agreement. Salary and 
level of appointment will be commensurate with qualifications and 
experience. 

  
Employer/ Agency:  University of Vermont Extension 
Address:  19 Roosevelt HWY Ste 305 
City, State, Zip: Colchester, VT 05446  
 
Contact Person: Gary Deziel 
Contact Title:                    Associate Dean, Operations and Staff Support           
 
Telephone: 802-656-5426 
Email: gary.deziel@uvm.edu  
 
Application Method:   Applicants must submit the following materials online at the UVM 

jobs website 
<https://www.uvmjobs.com/applicants/jsp/shared/frameset/Frames
et.jsp?tim 
e=1245865188878>: 

 
a curriculum vita (including list of publications and research grants), 
a cover letter outlining their interest and relevant experiences, and 
the names and contact information for three references. 

 
 
 

  
If your response to this job posting results in successful employment, please email the 

GCSW Office of Alumni and Career Services at mswjobs@sw.uh.edu with the hiring 
details of your new job opportunity.  Thank you 


